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   The equality duty and our objectives

Our equality, diversity and inclusion (EDI) information shows how we are meeting the Public Sector Equality Duty (PSED), under The Equality Act 2010. 

Under the Equality Act 2010 we have a public sector equality duty to have due         regard of the need to:

· Eliminate unlawful discrimination, harassment, victimisation, and any other conduct prohibited by the act.
· Advance equality of opportunity between people who share a protected characteristic and people who do not.
· Foster good relations between people who share a protected characteristic and people who do not.

Our EDI objectives help us to focus attention on the priority equality issues for us, to deliver improvements in policy making, service delivery and employment, including resource.

· Ensure services are equitable and accessible by removing barriers and enabling equal access for all.
· Build and maintain an inclusive workforce through fair employment practices and by working with staff to promote an open, supportive and inclusive organisational culture.
· Embed equality into decision‑making by ensuring equality impact assessments are routinely and effectively used in policy development and service changes.
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